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Oliver is an experienced employment lawyer with a keen interest in
helping employers manage their most import asset – their people.

He has a unique blend of legal and commercial expertise. With
qualifications in law and physiotherapy this gives him valuable insights
into employee issues such as the management of ill and injured
workers.

Oliver has a strong track record with more than 15 years’ experience
providing forward thinking employment consulting and advisory
services across a broad range of industries including healthcare,
professional services, manufacturing, construction, and logistics.

Advising and acting on
employment disputes involving
allegations of wrongful
termination, breach of general
protections, discrimination and
breach of contract. 

Providing general employment
advisory concerning compliance
with the Fair Work Act and other
relevant employment laws,
drafting and reviewing
employment contracts,
recruitment, remuneration, and
workplace policies.

Assisting on the enforcement of
post-employment restraints
including non-compete clauses,
non-solicitation clauses and
confidentiality agreements.

Employment Litigation Employment Advisory 

Confidential information and
post-employment restraints 

Confidential information and
post–employment restraints
Workplace investigations
Workplace Health & Safety

Assisting on and managing
workplace investigations
including allegations of
workplace bullying, professional
misconduct, sexual harassment
and discrimination.

Workplace Investigations 

Advising on and assisting
employers with workplace
incidents and responding to
investigations. 

Workplace Health & Safety 

Providing strategic management of
concerns regarding employee
illness/injury and fitness for work.

Managing ill and injured
employees



Recent
Experience

Acting for a logistics company in connection with a
general protections claim made with the Fair Work
Commission concerning the termination of an
employee for breaches of the company’s
workplace health and safety policies and state
workplace health and safety laws.

Acting for an independent contractor in connection with
a restraint of trade and confidential information dispute
regarding their previous engagement with an insurance
broking firm.

Acting for medical practice in connection with
responding to a Fair Work Commission stop
bullying application made by a junior employee
nurse.

Acting for medical practices in connection with face mask
discrimination claims made in various State anti-
discrimination tribunals and the Australian Human Rights
Commission.

Acting for a medical practice in connection
with responding to a Fair Work Commission
unfair dismissal claim made by an employee
that was made redundant following a
business after a change in the practice’s
operations requirements. 
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Professional
Background

Grad Dip Leg Prac
College of Law 

Drafting a suite of new employment and independent
contractor agreements for a company in the financial
services industry.

LLB (Hons)
Queensland University of Technology

MphtySt
University of Queensland (Physiotherapy) 

Ba App Sci (Clinical) / Ba Chiro Science
RMIT (Chiropractic)

Directorships and
Related Positions

Member of Victorian Law Institute

Member: Australian Physiotherapy
Association

Australia Health Practitioner Regulation
Agency: Registered Physiotherapist

Australia Health Practitioner Regulation
Agency: Registered Chiropractor
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